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Workcred Mission & Vision

Mission: To strengthen 
workforce quality by improving 
the credentialing system, 
ensuring its ongoing relevance, 
and preparing employers, 
workers, educators, and 
governments to use it 
effectively. 

Vision: A labor market which 
relies on the relevance, quality, 
and value of workforce 
credentials for opportunities, 
growth, and development. 
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There continues to be fast growth in the number and types of 
credentials 
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Understanding how to navigate the credentialing system can be difficult 
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You never know what you are going to get
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The rapid growth of credentials demands more national criteria to 
determine quality and value of credentials
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There are more and more credentials being developed by employers and 
associations to fulfill the need for upskilling and reskilling
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Certification issuers are 
building “certification 
pathways,” but these 

pathways should be aligned 
with academic and career 

pathways to allow individuals 
the flexibility to adapt and 

skill as needed
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Workplace learning is an essential component of learning that will 
enhance outcomes and be more aligned with industry needs, but there is 
currently no standard  



Purpose of a National Workplace Learning Standard

Provide guidance to:

▪ Issuers/creators for 

developing and 

administering quality 

work-based learning 

programs

▪ Stakeholders for 

determining the quality of 

a program

Include criteria for:

▪ The entity offering the 

program

▪ The specific work-based 

learning program

Establish the foundation 

for:

▪ Recognition and/or 

accreditation of a specific 

entity that

▪ Offers work-based 

learning programs

▪ Issues a credential to 

individuals after 

successful completion
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There is also a need for the industry credential community to begin linking 
administrative data with academic data and wage and employment data 

to begin creating “outcome-based pathways”
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For More Information

Roy Swift, Ph.D.

Executive Director

rswift@workcred.org
202-331-3617

1899 L Street, NW
Washington, DC 20036

www.workcred.org
info@workcred.org
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Facebook: facebook.com/workcred/ 
LinkedIn: linkedin.com/company/workcred-inc/ 

Twitter: twitter.com/workcred/ 
YouTube: youtube.com/@workcred

Point of View: blog.ansi.org/workcred/  
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